


*The Bovis Homes Armed Forces Discount Scheme has specific terms and conditions. Help to Buy Equity Loan and Forces Help to Buy have specific terms amd conditions and are subject to affordability criteria as prescribed by the Homes and 
Communities Agency and the Ministry of Defence. †Bovis Homes specify the curtains, carpets and flooring offered within the scheme. Cannot be used in conjunction with any other offers or promotions. Please ask your sales advisor for further 
information. Photograph shown depicts a typical Bovis Homes interior. YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON A MORTGAGE OR ANY OTHER DEBT SECURED ON IT. 

Are you in the market for a new home and looking for the 
best purchase package out there for Armed Forces personnel?

For further information about the 
schemes and where we are building, 
please go to – bovishomes.co.uk
The Armed Forces purchase scheme is listed within the  
‘Need help to Move’ section and you can find the nearest 
development to you through our ‘search for a new home’

bovishomes.co.uk

Bovis Homes has developments throughout 
England, including a number that are close to major 
military bases, where we have a range of homes from 
2 to 6 bedroom properties in attractive locations.

Buying a new home
now as easy as 1...2...3...

with

close to major 

Forces 

exclusive
By using Trinity you could buy a brand new Bovis 
Home without saving for a deposit – while saving 
yourself stress and hidden costs. 

With Trinity you can combine three fantastic 
standalone schemes:

1 Bovis Homes Armed Forces 
All Inclusive Discount* – 
£500 off for every £25K of your new 
home’s price, plus free curtains, flooring† 
– and £500 towards legal fees!

2  Help to Buy Equity* – get a Government 
equity loan of 20% of your new home’s 
price and pay just a 5% deposit!

3 Forces Help to Buy* – borrow up to 50% 
of your annual salary, to a maximum 
of £25,000. This can be used towards the 
deposit and other costs!

It’s the winning combination to unlock the door 
to your dream home!
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Welcome 
from the editor
We have a great mix of things to share with you 
in this edition of Envoy. As well as our regular 
housing news from Stan, I was also out being a fly 
on the wall watching some of our RAF youngsters 
take part in an outdoor expedition – The 2018 Annington Challenge. 
What a great bunch of young people we have in our family and 
hopefully one interviewee, Josh Clark will inspire some of your sons 
and daughters to apply for the next 2019 challenge.

We also had the absolute pleasure of welcoming one of the Battle 
of Britain Memorial Flight’s Bomber Pilots, Flt Lt Seb Davey to 
our offices here at Wittering. As we plied Seb with our poshest 
(and normally hidden I might add) chocolate chip cookies, he 
shared some lovely stories with us and I hope you enjoy reading 
them as much as we did listening to him.

Finally, I’d like to welcome Maria Lyle to 
the Federation fold as our new Director. 
Maria joined us at the end of October and you 
can meet her in the Director’s note, overleaf.

Front cover: Flt Lt Seb Davey taxying the BBMF Dakota out for a practice display in 2018 
© Lisa Harding, Props & Portraits.
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Working hard 
for your family
We know just how important family is. With your support,  
we can lend serving parents a helping hand and keep  
families connected when duty calls them away.

Become a member for just £20.50 per year.

Call 0800 018 2361  
or visit rafa.org.uk/join

Patron: Her Majesty The Queen
Registered Charity 226686 (England & Wales). 
SC037673 (Scotland).
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FROM THE

Director
As the new Director of the Families Federation, I am really 
excited to be writing my first short piece for Envoy and about 
the prospect of getting out and about to further develop my 
understanding of the issues you are encountering. As you read 
this I will have been in post for a few weeks, so still very much 
getting to grips with the role. I don’t come from a complete 
standing start though! As an ex-serving RAF officer with a partner 
still serving, I have lived through a few of the challenges military 
life has to offer - and been amazed at the resilience of the families 
I know. I come to the Families Federation from a very different 
role (as a Director for an IT firm) but also with a background in 
the Civil Service working with a wide range of Ministers, private 
companies and public bodies to deliver positive change. I am 
delighted to have the opportunity to join the Federation to lead 

the next phase in 
the vital work the 
team does. There 
are some really 
significant pieces 
of work underway 
to transform how housing is delivered, the opening up of flexible 
working, and support for military partners careers. All these 
changes are because of the concerns that families have raised, 
and we will be working closely with the bodies responsible for 
delivering them to keep you informed, and continually feed in 
your voice.

Maria Lyle

BOOK NOW 

 

£35

£55
 CONSECU VE N
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ONLY

SINGLE  
ROOM

FREE 
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 Think London think Union Jack Club

at www.ujclub.co.uk 
For online bookings and Member

General enquiries: 020 7902 6000

Navy News 2017 168x264.indd   1 09/01/2018   13:27:30
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RAF Benevolent Fund
Christmas cards are 
on sale now! 

Help us to support the RAF Family. 
Order online at www.rafbf.org/shop 
or call 0300 770 1350
The RAFBF is a registered charity in England and Wales (1081009) and Scotland (SC038109).

RAFBF Xmas Card Adverts 4 Sept.indd   1 04/09/2018   15:32
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FOREWORD
by The Rt Hon Tobias Ellwood MP, 

Parliamentary Under Secretary of State and Minister for Defence People and Veterans

In a truly memorable year, we have celebrated 100 years of the RAF – 
not only the triumphs of the past, but the achievements of the present. 
Those were not just down to our magnificent aircraft. People have 
always been at the heart of everything the RAF does.

So I am proud that 2018 was also the year when 
we shone a spotlight on mental health. This is a 
subject I am passionate about – not just because 
of my day job as a Defence Minister, but as a 
former soldier and current Reservist.

One thing that has always struck me is that, while 
our service people consider physical wellbeing to 
be part and parcel of what they do, mental illness 
can still be subject to stigma. It is time we all got 
over that, and ensured that our mental health 
provision is as good as it can possibly be – for 
serving personnel, for veterans, and for families.

So we are putting an additional £20 million into 
our Armed Forces’ mental health services – 
bringing spending up to £220 million over the 
next decade. We have made the Combat Stress 
Helpline available 24 hours a day. We’re also 
promoting wider mental health and wellbeing, 
ensuring that people ‘join well, train well and 
leave well’ – whether that’s by improving service 
accommodation, or by giving our people greater 
choice in how they run their lives under the 
Armed Forces (Flexible Working) Act.

However, we cannot change attitudes within 
the military alone. Many of the issues we face 
are broader societal concerns. But they are still 
challenges for me as Veterans’ Minister.

So with our NHS colleagues in England, we’ve 
introduced the Veterans’ Mental Health 
Transition, Intervention and Liaison Service as 

a ‘front door’ to NHS mental health services 
for those who have served as well as those 
approaching discharge. NHS England has also 
introduced the Veterans’ Mental Health Complex 
Treatment Service, an enhanced service for 
former Forces people who have complex 
mental health difficulties related to their military 
service which have not improved with previous 
treatment. More support is available from our 
Veterans UK and Veterans’ Welfare Service, 
along with the other services accessed through 
the Veterans’ Gateway.

But there’s more to do. In particular, we cannot 
neglect the emotional needs of our service 
families – without whom we simply could not 
deliver our operational capability.

That’s why I have been so impressed by 
initiatives like the RAF Families Federation’s 
Transition Project. Two years of research have 
shown us that families want more help in 
dealing with the uncertainty of life outside the 
military, and need more information about the 
support on offer.

The Air Force is particularly well served here. 
The RAF Families Federation is doing a fantastic 
job, not just providing help and advice but also a 
powerful and independent voice for RAF families. 
We’ve made a good start on transforming Forces 
mental health provision. With the expertise and 
commitment of the Federation behind us, we will 
make that aspiration a reality.
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News
FamCAS Report 2018 
online

It is important for the MOD and the single Services 
to understand the opinions and attitudes of the 
families of service personnel. The annual tri-service 
families continuous attitude survey (FamCAS) is 
one of the ways to gather information.

Defence Secretary 
bolsters support for 
Armed Forces

A series of new schemes and initiatives, 
designed to support serving personnel and 
their families throughout their military 
careers and beyond, has been announced 
by Defence Secretary Gavin Williamson.

Flexible Working – 
it’s a team sport

In April 2019, Flexible Service (FS) will 
introduce a pioneering method of 
allowing Armed Forces personnel to 
adjust their daily commitment to the 
Services or operational deployability.

RAF Regiment returns 
to Cyprus

RAF Leeming based personnel have 
deployed to RAF Akrotiri in Cyprus 
to guard and protect the Royal Air 
Force’s main operating base in the 
Eastern Mediterranean region.

Latest update on FAM

The Future Accommodation Model (FAM) 
pilot was due to start in December 2018 
but now will take place in 2019. This allows 
more time to develop the pilot and ensure 
it is the most effective way to test the FAM.

Voyager refuels F-35B

The RAF’s Voyager Air-to-Air Refuelling 
(AAR) tanker has completed the first UK 
refuel of the F-35B Lightning II jets. The 
refuel took place on the 16th October 
2018, over the North Sea at 19000ft.

Crews train with US 
Marines

Chinook pilots and crewmen from RAF 
Odiham have graduated from a US Marine 
Corps training course, the first overseas 
students to have fully participated in the 
gruelling Weapons Tactics Instructor Course.

New pocket guide for 
troops

The guide is designed to help people in the 
armed forces spot and support those struggling 
with their mental health and considering 
suicide. It gives advice on how to identify signs 
that someone may be having difficulties.

RAFTA launches 
project for 2019

On 5-7 September 2019, RAF Theatrical 
Association (RAFTA) members from 
across the UK will come together to 
stage their production of ‘The Secret 
Garden’, at Peterborough’s Key Theatre.

Steps towards a career 
in media

15 service leavers and veterans 
embarked on a free, full-time one-year 
Higher National Certificate (HNC) 
Creative Media Production Course, 
provided by the Forces Media Academy.

Discounted breaks for 
RAF veterans

The Royal Air Forces Association, the 
charity that supports the RAF family, is 
offering special low rates to new and 
returning guests at its three Wings Breaks 
hotels over the coming months.

RAF athletes excel at 
games

RAF sprinters, hill runners and tug-of-war 
athletes carried home three trophies from 
Saturday’s annual Braemar Gathering in 
Scotland in a unique Highland Games event 
attended by Her Majesty The Queen.

Christmas Top Tips

Latest recommended posting dates 
for Christmas 2018 from British 
Forces Post Office (BFPO) and Top 
tips to help you get your mail to 
loved ones this Christmas.

250,000 veterans 
helped

In the two decades since its launch, a quarter of 
a million service leavers have been supported 
in the next stage of their careers by the Career 
Transition Partnership (CTP), a partnership 
between the MOD and Right Management Ltd.

Women defy gravity

Three thrillseeking women defied gravity to raise 
vital funds for the Royal Air Forces Association 
(RAF Association). Meg Atkinson MBE, Clair Ryer 
and Nikita Lydon were strapped to the wing of an 
aircraft and flown above the English countryside.

RAF wins Women of 
the Year

The women of the RAF have received the 
Women of Achievement Award at the annual 
Women of the Year Luncheon and Awards in 
Birmingham. The award recognises outstanding 
women for their work in their communities.
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Flying start for RAF 
Cadets

A group of young flying enthusiasts have 
taken their first steps to becoming pilots 
with the help of Royal Air Forces Association 
Flying Scholarships. The Association this 
year celebrated its 100th Flying Scholar.

Support for all RAF 
veterans

Now in its tenth year, the RAF Benevolent 
Fund’s partnership with relationship 
counselling service Relate has been so 
successful the service has been extended 
to include RAF veterans and their partners.

50 employers 
awarded gold

The ‘Gold Awards’ awards announced 
by the MOD are for businesses and 
organisations who have shown outstanding 
support for the military community and 
the Armed Forces Covenant.

An impressive 
donation

The Blades, who perform dazzling 
displays around the UK and represent GB 
internationally by campaigning for the Red Bull 
Air Race World Championship, has donated 
over £34k to the RAF Benevolent Fund.

New mental health 
magazine

Combat Stress, the UK’s leading charity for veterans’ 
mental health, has relaunched its magazine which 
now aims to help anyone struggling with mental 
health problems. The magazine Combat Stress 
features interviews, lifestyle features and advice.

RAF Reservists set 
gold standard

Two teams from the Royal Auxiliary 
Air Force took gold medals in Europe’s 
largest military skills competition for 
reservists – Altcar Challenge 18 – held 
at Altcar Training Camp near Liverpool.

WiFi access on RAF 
Stations

The number of RAF Stations where personnel 
and family members can make use of free 
communal WiFi has grown. Funded by the 
RAF Association, many Contact Houses have 
also been equipped with this facility.

Further details on all these stories can be found on

raf-ff.org.uk

Search for the headlines on our website 

Ever considered 
boarding?

Flight Sergeant Brown who Serves in the RAF, 
tells us of her experiences of sending her child to 
a boarding school and in this case, it’s Ratcliffe 
College. Worth a read if you are considering sending 
your son/daughter to any boarding school.

British Forces Post Office’s
Top Tips

@HQBFPO

For information on sending BFPO mail, 
including size limits and items you 
can't send, visit our website: 
www.gov.uk/bfpo

• Post early for special occasions to avoid 
disappointment!

• Check your item isn’t oversize or overweight for the 
BFPO you’re sending to. Remember that parcels to Ops 
must be under 2kg!

• Check which items are prohibited - if you don't, you'll 
face the delay or non-delivery of your items.

• Package carefully to prevent damage -
especially liquids, to avoid leaks.

• Never send mail to a service person you don’t know -
this could stop mail getting through from loved ones.

• We're here to help! Get in touch at DESBFPO-
Enquiries@mod.gov.uk or on 0345 769 7978 with any 
queries.
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From May to September each year, we regularly have the pleasure of seeing 
the Battle of Britain Memorial Flight (BBMF) in the skies over the UK, 
celebrating public and military events which of course included the many 
wonderful RAF100-related flypasts this year. The RAF Families Federation 
met up with Bomber Pilot, Flt Lt Seb Davey who talked to us about life for 
him on BBMF.

Spotlight on….
BBMF Bomber Pilot, 
Flight Lieutenant  
Seb Davey

Flt Lt Davey in Lancaster PA474 returns to RAF Coningsby after a display sortie. © Lisa Harding Props & Portraits.
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Seb’s day job is as a Qualified Flying Instructor (QFI) based at RAF Brize 
Norton on XXIV (24) Squadron which trains the aircrew and engineers 
of the Air Mobility Fleet – C-130J Hercules, Atlas 400M and C-17 
Globemaster. He is one of four (about to become five) Bomber Pilots 
on the RAF Battle of Britain Memorial Flight (BBMF) at RAF Coningsby. 
He’s flown for the past six years as a Dakota Captain and four years as a 
Lancaster Captain too – more recently becoming the QFI on both types 
of aircraft. What a career path to have! 

Joining the RAF
Seb knew from the age of 11 that he wanted to be a pilot. “I had no 
family members to follow who had served before me. I just knew 
I wanted to fly but wasn’t sure exactly at that point through which 
gateway. I had an order in my head – to be a pilot in the RAF first, 
Navy was my second choice, civilian as third (although I have no idea 
why that was in the middle but it was), then it was to be an Army pilot 
and then finally the Police! Once I was in the Air Cadets however, I 
knew my route.”

Why BBMF?
The whole team at BBMF works together to maintain the aircraft that 
forms part of our national heritage and apart from flying the aircraft of 
course, I also really enjoy being part of the educational role that works 
alongside.

As such, we are entrusted with keeping the aircraft in an airworthy 
condition and in turn, commemorate those who have fallen, promote 
the RAF today and inspire future generations and that’s it for me. None 
of us take our places here for granted. It really does mean something.

How many personnel are involved with BBMF? 
The BBMF team of full-time staff consists of the Officer 
Commanding (a Squadron Leader pilot), 30 engineering tradesmen 
headed by the Flight’s Senior Engineering Officer (also a Squadron 
Leader) and the HQs staff consisting of a Flight Operations Officer, 
Flight Operations Assistant, a Chief of Staff, Public Relations Team 
and administrative support. 

The C-47 Dakota ZA947 during PDA week, April 2018.
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Our engineers also work across the 
whole family of the aircraft as opposed to 
specialising on one particular type. They are 
cross-skilled and do so much to keep all the 
aircraft operational. When it came to our 
main Centenary event for RAF100 on 10th 
July, it took all 30 engineers to enable our five 
different aircraft types to carry out the flypast 
over Buckingham Palace. Such an amazing 
feat – we have such great experience and 
everyone really does care. 

Your favourite aircraft – the 
Lancaster or Dakota?
It has to be the Dakota - the true predecessor 
to today’s equivalent multi-engine aircraft and 
of course it relates to me having been a pilot 
on the Hercules and now the A400. 

Highlights – day job and BBMF 
For my day job, it has to be my first ever 
operational air drop in the C130J Hercules. 
My crew and I were having to drop supplies 
to a remotely based army unit, the weight of 
which was 16,833 kg. The absolute maximum 
weight limit for the aircraft was 16,895 kg 
so we were well packed! I have gone on to 
do many more since and in many different 
environments but I don’t think you ever forget 
executing your first real tactical task, especially 
after all the training that you have put in. 

For BBMF, it has to be the D-Day 
70th Anniversary celebrations in Normandy, 
flying my beloved Dakota. We flew over 
Pegasus Bridge, 70 years to the day since 
the invasion and at low level. We provided 
a parachute drop of personnel – all being 
watched by Prince Charles. 

The emotion I felt whilst on the aircraft hit me 
like a sledgehammer and I think it’s fair to say 
it was the same for the whole crew on board 
that day. Such a moment to replay history. 

In the same row of events, another 
memorable visit occurred when a 
flypast that we were due to perform 
was hampered by the wind limits on the 
aircraft, stopping us going to our original 
destination. Reactively the team set in 
place Plan B which involved approaching 
Caen Airport with a request to do a night 
stop. This civil airport also happened to 
be the epicentre of all Normandy events 
at the time, with VIPs coming in/out 
as well as other display aircraft so was 
massively busy. However, they still agreed 
to take us and you’ll not be surprised to 
learn that to add to this change of plan, 
every single hotel, B&B and campsite was 
also fully booked up and had been for 

some time, so no accommodation was 
available for BBMF! 

This is where the memorable moment 
comes in as one of the team who lived 
in Long Bennington in Lincolnshire was 
active in his own village’s town-twinning 
project which just happened to be nearby in 
Normandy - Bretteville l’Orgueilleuse. So, 
he made some calls and linked us up with a 
cohort of residents! (Who says the RAF aren’t 
resourceful and adaptable?!). Not only did the 
locals join together and host everyone, but 
they actively encouraged the BBMF Team to 
join in with their own D-Day celebrations, an 
offer the team diligently and enthusiastically 
embraced making some new friends, and 
appreciating the experience so much more 
than a hotel room! 

Since that event, Long Bennington has since 
returned the favour by hosting our new friends 
back here in the UK, during which time we 
arranged for the families to have a tour of 
BBMF and their very own personal flypast as a 
thank you for their kindness. 

Town-twinning in its true sense! 

Scariest moment 
This has to be when I was on my qualifying 
flight as a Captain on the Lancaster. It was 
actually on the momentous day in 2015 
when Thumper caught fire whilst in the air. 
No 4 engine was properly alight and the 
crew had already put both of the on-board 
extinguishers through the engine and it didn’t 
touch the fire. It took us 4.5 minutes from 
the fire starting to landing her and I can tell 
you it was an extremely scary few minutes. 

I had three wishes going through my mind at 
the time: 
• Preservation of life for the crew
• Can we land the aircraft 
• Can she fly again in the future. 

Thankfully we were in the air above Coningsby 
when the fire started so the fire crews were 
ready for us as we landed and were able to 
extinguish the fire promptly. Had we been 
out over the sea going to/coming back from 
a function or just generally somewhere we 
would have taken longer to land, the outcome 
could have been so different. 

The day after the engine fire I had a chat to 
one of our veteran Lancaster aircrew, who 
volunteers for the BBMF Centre as a guide. 
He simply said to me, “you’re one of us 
now – you’ve landed a Lanc on fire.” That’s 
the closest I think I’ll ever reach in terms of 
appreciating what it must have felt like being 
in Bomber Command. (Even as Seb was 
recalling this conversation, it was obvious 
to me how he had reflected, through his 
break in conversation). 

Team rituals for ‘The Many’ 
The team members are always very mindful 
of the 125,000 aircrew who flew in Bomber 
Command and of the 55,573 who never 
made it home – and if you think about it, the 
latter figure equates to more than those who 
serve in the RAF today!

By way of paying our respects, there 
is a brass plaque, just to the left of the 
crew door on the Lancaster which says, 
‘To remember the Many’. We have a 
tradition of touching the plaque when we 

Honouring ‘The Many’ as Seb boards the BBMF Lancaster September 2018.
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get on to fly and then again as we exit. Seb 
smiled as he went on to say, “you might 
think this a little quirky but on the day of 
the fire, we obviously had to get out quickly 
and through different exits so none of us 
had chance to touch the plaque. I had to go 
back the next day and do the honours as it 
just hadn’t felt right not to do.” 

Down-time 
This year has been particularly busy, but 
with all this in mind, each aircraft still only 
has a maximum set of hours it can fly each 

year and that includes training flights so we 
have to be very smart with our planning. 
The Lancaster for example can only fly 
104 hours per year whilst trying to squeeze 
in upwards of 1000 airshow appearances. 

We all have various other PR duties as well 
and so there is plenty to keep the crews 
busy; particularly this year but we are allowed 
time off! Encouraged in fact. 

I managed a week off on a road trip 
to the French Alps at the end of 

August with a group of like-minded 
Jaguar owners. The group organiser 
just tells us which port to turn up at 
and he organises the rest – it’s like 
a bit of a mystery tour and great 
to get away and do something 
completely different! 

I ski too but to be honest, that’s 
been less of an activity whilst 
I’ve been on BBMF but I’ll get 
back to it more seriously again in time 
to come. 

Facebook @ BBMF.Official  

Twitter @RAFBBMF or @Seb_Lanc99 

Instagram/raf_bbmf_official

Seb’s Biography 

Hailing originally from Formby on Merseyside, Seb studied 
Aerospace Systems Engineering at The University of Southampton, 
graduating in 1998. 

He completed RAF Initial Officer Training at RAFC Cranwell 
in 1999 and after Elementary Flying Training (which he started 
while a member of Southampton University Air Squadron) and 
Multi-Engine Pilot Training in 2001, he was posted as the first 
ab-initio pilot to the Hercules C-130J at RAF Lyneham. 

Following a three year tour as a co-pilot, Seb was selected for 
C-130J captaincy and completed a further three year tour as a 
Tactical Air Transport captain supporting, among other tasks, 
the Pakistan earthquake humanitarian effort and worldwide Air 
Transport operations. 

On completion of this tour, Seb was selected to be an instructor 
of the Tactical Air Transport Course, again on the C-130J. 
Following this subsequent three year tour, and nine years 
exclusively as a member of No 30 Sqn, Seb was posted in 
November 2011 to the role of C-130J Tactical Flight Instructor 
for No 47 Sqn at RAF Brize Norton until August 2014, completing  
13 and a half years on the C-130J. 

In September 2014, Seb was selected to become one of the 
RAF’s first Airbus A400M Atlas pilots. He completed the 
conversion to type in January 2015 and is now a pilot instructor 
on the newest Air Transport aircraft in the RAF’s inventory 
whilst also flying the oldest (the Dakota). In March 2017, he 
qualified as one of the very first A400M Airdrop and Tactical Air 
Transport pilots. 

Connect with BBMF Follow
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Completing walk around checks on the BBMF Dakota.
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Whilst the summer’s RAF100 centenary celebrations were in full 
swing, around 45 young people from armed forces families were 
all busy preparing to make their own summer memories by taking 
part in The Annington Challenge. Project owners, Annington 
Trust invited Envoy Editor, Caroline Woodward over to join in 
on the last two days of events at the Outward Bound Centre in 
Aberdovey, Wales.

Rewind quite a few months and you may remember Nick and I 
in the comms team at the Families Federation putting details out 
online, searching for interested young people from our service 
families who might like to take part in this life-changing adventure! 

Sons and daughters of all three services then applied and went through a 
selection process, all co-ordinated by Outward Bound’s Army Veteran, 
Pauline Ireland where our youngsters chose one of three paths: 

•  Discover Adventure (7 days for 11-13 year olds)
•  Serious Adventure (7 days for 13-15 and 15-19 year olds) or 
•  Skills for Life Award (19 days for 15-19 year olds)

All courses were part-funded (up to 90%) by The Annington 
Trust with a small contribution made by each family. So bearing in 
mind, the 19-day course itself costs just under £1,700 this is one 
significant opportunity!

So off to Aberdovey I went on my 4.5 hour drive across to 
Wales with my boot packed with all sorts of things to cover all 
eventualities of activity let’s say! (I do hate not to be prepared!). I 
was joining Jane Harsham from the Annington Trust who leads on 
this particular project and we would be experiencing a little of what 
our ‘armed forces family’ have lived through over their stay. 

We began our day early joining in on the instructors’ briefing which 
I have to say was extremely comprehensive. We heard the day’s 
met brief, plans on all group activities from each lead instructor 
and any general pastoral updates in terms of anyone being poorly. 
This also included the reminder that it was also A-level results day 
and to be aware of any potential mixed emotions from those in 
that age range. Particularly for some who had been camping out 
in Snowdonia for the past two nights – not only was there most 
probably no signal, let alone access to WiFi – the last 24 hours had 
rained and horizontally!

So Jane, Rod (the photographer) and I headed out with OB 
instructor, Ant. He drove us out to the base of the hills, where 

Annington Challenge
Experiencing the 2018

Back from a triumphant expedition!Some of the armed forces cohort before the final presentation evening



13

raf-ff.org.uk | Winter 2018 | ENVOY

we walked up to where the camping group would be emerging 
from out of the valley so that we could walk the last part of the 
journey back to the minibus with them all. Now, bearing in mind 
the weather they had just walked and slept through the day and 
night before, we expected to find meet them all completely soaked 
through and exhausted. Indeed, they were just that… but they were 
also completely elated and full of a sense of achievement together 
with what appeared to be a new found family bond, and they were 
excited to be sharing their adventure with us.

“I don’t know what I was worried 
about. In the space of week I felt 

like I had a second family!”

This is too where I met Joshua, my RAF participant who had 
agreed to be the ‘one’ to share his story and experiences 
with me.

Joshua was actually the 200th person to be going through 
the Annington Challenge and what better way to mark 
that milestone than to interview the young man himself.

Joshua’s father Serves in the RAF and is based in 
Lincolnshire. He was the one to share the good news 
with Joshua when he had been selected initially for a 
place in the Serious Adventure group.

Joshua said, “When my dad told me I had got one of the 
places I felt so excited but nervous all at the same time.

“Then when the time actually came to pack and go, my 
nerves set in again. Whilst dad was driving me to meet 
the coach in Birmingham, I kept telling myself it’s going to 
be fine. I was really nervous about the unexpected. Then, 

by the time I’d chatted to some of the others on the coach and realised 
everyone else felt the same - then to find out where our rooms were 
going to be and who we’d be sharing with, I felt so much happier.

“The funny part then was having to make our own beds. There 
were six of us per room and it was hysterical working out how to 
make our bunk beds up. I think I was about the last to finish.”

Joshua Clark and Caroline Woodward.
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A quick re-group between water activities in Aberdovey.
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The Outward Bound Trust
An educational charity that uses the outdoors to 
help develop young people from all walks of life. 
Through the generosity of its donors, they are able 
to run adventurous and challenging outdoor learning 
courses that equip young people with valuable skills 
for education, work and life. They help them become 
more confident, more effective and more capable at 
school, college and in the workplace.

The best part
“It’s that sense of achievement (whilst sharing a huge smile). I’m actually scared 
of heights and so the abseiling we had to do was always going to be a personal 
challenge for me. I surprised myself! I had my own voice in my head saying that 
every foot I take is one foot closer to the ground. Now I’d happily go back and 
do it again. 

“Another part was walking up and over the sharp ridge of Bwlch Main (the 
Saddle) on the second to last day. It wasn’t just the walking but having to cope 
with the wind and the rain was something else. I never knew rain could ever be 
as bad as that. It was actually horizontal and so hard to walk in. It was so cloudy 
too with absolutely no visibility.

“When you go through your mind, all the good memories of what I have 
achieved – I’d be really tempted to go on and do the same again.”

How the Annington Challenge has helped Joshua
“I could be bossy at times in my general approach but by being part 
of this group and especially over the two nights/three days on the 
expedition element, I’ve learnt to be better at working as part of a 
team and realising you can achieve more by being calm assertive with 
one another, rather than by just telling people to do things. I’ve started 
approaching things in a totally different way and it’s great to learn that even 
in this short space of time.” 

Advice to others thinking of having a go at the 2019 
Challenge
“If you are thinking of applying to join the 2019 Annington Challenge then just 
take the dive in to get yourself a place. It’s so worth those feelings of nerves 
at the start and know that soon goes once you meet everyone. I’ve met a 
whole new bunch of friends and ones who I’ll be keeping in touch with and not 
necessarily from a military background with the adventures including others as 
well. I approach things in a totally different way now and that’s thanks to the 
Outward Bound instructors for caring, and also to Jane and the Annington Trust 
for funding my place.”

Join the 2019 Challenge
If you are interested in applying to go on the 2019 Challenge, sign up to the 
eBulletin where we will share when the applications open: raf-ff.org.uk/
publications/register-for-ebulletin/ 

Or register your interest directly online: outwardbound.org.uk/courses/
summer-adventures/the-annington-challenge/

Above and below: joining the exped team on their way back.

The Backdrop to the Outward Bound Centre, Aberdovey.



15

raf-ff.org.uk | Winter 2018 | ENVOY

WE ARE
ST MARGARET’S
WHO WE ARE
Independent Day and Boarding  
School for girls aged 4-18 years
Established in 1749
 
WHAT WE DO
Junior School, Senior School & Sixth Form
 
WHERE WE ARE
Located in Bushey, Hertfordshire,  
within easy access to central London

www.stmargaretsbushey.co.uk

 @StMargsBushey |  @StMargsBushey |  @StMargaretsBushey

FORCES 
DISCOUNT 
AVAILABLE

“A clear-eyed, energetic, forward-thinking school” 
- The Good Schools Guide

To organise a visit please get in touch
with our admissions team: 
admissions@oakham.rutland.sch.uk 
oakham.rutland.sch.uk/Arrange-A-Visit 
We look forward to meeting you

More than just a school 

Open mornings for open minds

Spring 2019 Open Mornings
Lower School 10+ Sat 2 March / Sat 18 May
Middle School 13+ Sat 2 February / Sat 27 April / Sat 8 June
Upper School 16+ Sat 4 May

Forces discounts available

Call us 
to book

01572  
758758

51305_OS - Envoy Magazine - 186x134mm.indd   1 01/11/2018   10:04
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“There it is!” was 
mouthed at me as an 
excited team member 
grabbed my shoulder 
and pointed between 
the heads of the 
Twin Otter aircrew. 
The 450m runway at 
Lukla sits at a 12% 
gradient with a 600m 
angled drop off on the 
approach end and a 
sheer cliff face at the 
opposite. With no 
option for a go-around, 
the one chance nature 
of the landing gives 
Lukla the reputation of 
‘the most dangerous 
airport in the world’. 
Eighteen months of 
preparation had led 
Team 2 of RAF100 
Himalayan Venture 18 
(HV18) to this point.

HV18 is the principle 
expedition of the RAF100 celebrations and 
the largest RAF mountaineering expedition 
ever undertaken. HV18 has taken 80 
personnel selected from 250 applicants to 
the Khumbu and Rolwaling regions of the 
Nepalese Himalaya. Included in the final 5 
teams were regulars, reservists, veterans, 
University Air Sqn students and cadets; 
representing the past, present and future of 
the service. The ambitious venture has been 
undertaken to commemorate 100 Years of the 
RAF, the 75th anniversary of the RAF Mountain 
Rescue Service and the 70th anniversary of the 
RAF Mountaineering Association.

Throughout September Team 2 trekked 
from Lukla to the legendary Namche Bazzar, 
summited the 5357m peak at Gokyo Ri, 
crossed the Renjo La and passed through 

Thame toward our main objective; The Tashi 
Lapcha Pass (5755m). Camped below the 
pass in the rocky basin of Ngole, we felt we 
were now ‘right in amongst it’. No more 
trails or tea houses just rock, ice fall and 
the knowledge that in 12 hours we would 
be above helicopter evac altitude. Out of 
our comfort zone, exactly where you are 
supposed to be on adventurous training, we 
started our attempt. As we scrambled our 
way towards the east side of Tashi Lapcha 
the environment became imposing. To 
the west a sheer ice cliff towered 1500m 
up the opposite side of the valley drawing 
comments about white walkers that were 
lost on all those who didn’t watch Game of 
Thrones. As we surveyed our own route 
there was serious doubt that we would be 
able to achieve our objective; however, 

after 11 hours of fixed ropes and minor rock 
falls we finally reached our high camp just 
below the crest of the Tashi Laphca Pass. 
The following day was an unexpected epic! 
Summiting the Tashi Lapcha at sunrise, the 
predicted 7 hour day turned into 18 hours 
as we descended the west side of the pass 
and began our trail breaking route across the 
ever changing Drolambao glacier. Well after 
dark, and feeling broken, we stumbled into 
camp satisfied in the knowledge that we had 
overcome the crux of our exped.

By the time the HV18 was over, all 5 teams 
had successfully crossed the Tashi Lapch 
Pass with the Alpine Team helping to draw 
the Royal Air Force’s centenary year to an 
impressive close; achieving a first British 
assent of Mt Langdung 6357m.

RAF100 Himalayan Venture 18
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F O R D  K U G A  S T- L I N E  S H O W N  AVA I L A B L E  W I T H 
15%  C U S T O M E R  S AV I N G . 

C U R R E N T  O R  F O R M E R  M I L I TA R Y  P E R S O N N E L 
C A N  S AV E  U P  T O  20%*  O N  A  N E W  F O R D .

Y O U  T A K E  C A R E  O F  U S .

W E  T A K E  C A R E  O F  Y O U .

T O G E T H E R  W E  G O  F U R T H E R .

TO FIND OUT MORE, VISIT FORD.CO.UK/MILITARYSALES
Official fuel consumption figures in mpg (l/100km) for the Ford Kuga ST-Line range: urban 30.1-57.6 (9.4-4.9), 
extra urban 44.8-67.3 (6.3-4.2), combined 37.7-64.2 (7.5-4.4). Official CO2 emissions 173-115g/km.
The mpg figures quoted are sourced from official EU-regulated test results (EU Directive and Regulation 692/2008), are provided for 
comparability purposes and may not reflect your actual driving experience.

* Military Saving programme available to current and ex-Service Personnel. Including veterans and retired members of the UK Armed 
Forces. Customer savings of 4% to 20% off the Recommended On The Road price available across the Ford range (excluding KA+ and 
Focus RS) on vehicles contracted between 26th January 2018 and 31st December 2018 and registered between 26th January 2018 
and 30th June 2019. Retail customers only. This promotion cannot be used in conjunction with other manufacturer promotions or 
incentives. At participating Ford dealers – for terms and conditions, including the eligibility criteria, eligible models and customer savings 
visit: www.ford.co.uk/militarysales
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by Stan Brathwaite, RAF FF Housing Specialist

Matters
Accommodation

Well it is that time of the year again when the golden leaves of 
autumn have been falling and there is a distinctive chill in the air. 
This is therefore a timely reminder that the Amey ‘winterization’ 
onslaught is in full flight. Please visit their website and ensure that 
you have taken all the usual safeguards to avoid the calamity of 
flooding or worse, as winter takes its annual grip. When leaving 
your home for a few days, turning off the water at the stop-cock 
is essential.

A Constant Theme
Moving-in to MOD-provided Accommodation – This is a 
topic I have covered in a past edition of Envoy but feel it important 
to stress again. Currently the guidelines on the Amey website, 
ameydefenceservices.co.uk/housing/moving-in/move-in-
standards/, include:

“Does your property meet move-in standards?

At your move-in appointment, you will be given a full tour of 
your new home. You’ll then be asked to sign an Occupancy 
Form to say you are happy that your property meets move-in 
standards….”

It then goes on to advise “As the occupant it is your 
responsibility to register your dissatisfaction with the condition 
of your new SFA with Amey’s Accommodation Officer (AO) on 
move-in day or within a 14-day period immediately following 
your move-in date.” What we feel needs emphasising is that 
the Occupancy Form is a legal document that the Licensee, 
or their Proxy, signs to say they are content that the property 
meets the move-in standards. 

I would strongly advise that you insist that the AO annotates 
the form with your immediate significant concerns about the 
move-in standards, if any, before signing it, especially if you 
feel (for whatever reason) pressured to sign. Also, if the AO 
offers any promises regarding specific faults or concerns that 
will be remedied within 24 hours, have these also annotated. 
Amey has now extended the amount of time allocated for 
move-in/move-out to one hour – please make sure you take 
your time as you should not feel rushed to take over a badly 
prepared property.

Remember also of course once you have moved in, you will 
have the opportunity, within 14 days, to detail any other 
observations about the property. 
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For those families less familiar with SFA procedures, the Amey 
website is a treasure-trove of useful information including a 
checklist for moving-in and moving-out and remember, you can 
always reject a property if the standard does not meet Amey’s 
own commitment to you; rather easier said than done I know.

Future Delivery

Future Defence Infrastructure Services (FDIS) – You may 
already have heard about FDIS and hopefully completed our 
online survey we ran in November. But, in a nutshell FDIS is 
the framework from which a contract for the next generation 
of accommodation will be managed. Interested companies 
will in due course be given the opportunity to bid for the 
contract. FDIS is intended to avoid many of the pitfalls that 
beset the current contract and more importantly puts families 
first in the execution of the service. The Families Federations 
have been invited to contribute in developing the scope of 
the contract. We were delighted to have the opportunity to 
contribute to the debate and you have our assurance that we 
will represent your views when and where we can.

The official press release from the FDIS team is included here in 
Envoy (next article). 

The Future Accommodation Model (FAM) Pilot - Deeply 
disappointing news for some I fear, here’s what the Minister 
for Defence People and Veterans (Mr Tobias Ellwood MP) 
announced back on 10 October 18:

“It was previously announced that the Future Accommodation 
Model (FAM) was being developed with the intention of 
changing the way in which we provide accommodation to Service 
personnel to ensure that a career in the Armed Forces can be 
balanced better with family life. We are committed to making 
the changes necessary to enable our Armed Forces to work 
flexibly, reflecting the realities of modern life and to make a 
new accommodation offer to help more Service personnel live 
in private accommodation and meet their aspirations for home 
ownership.

“This commitment is being delivered through the FAM which 
aims to design and deliver a new accommodation model that 
improves and modernises aspects of the accommodation offer for 

Service personnel and better meets the enduring operational and 
financial needs of the Department.

“We had hoped to run a pilot towards the end of this year and 
remain committed to this policy principle, but the pilot scheme 
will now take place in 2019. This will allow the Ministry of 
Defence additional time to fully evaluate the scope of the pilot 
and better understand its impact on Service personnel, with a 
view to delivering the most effective model. The pilot, in 2019, 
will also allow us to continue to work closely with broader 
Departmental and cross Whitehall initiatives to support Service 
personnel accommodation.

“We value the input we have had from Service personnel, Front 
Line Commands and the Families Federations, and look forward 
to continuing to work with them on the implementation of FAM 
in the future. I will update the House in due course.”

Additional input from the MOD FAM team:

What is the FAM pilot?
A pilot is being developed to allow the MOD to test a new 
approach to accommodation - the Future Accommodation 
Model - which aims to provide Service personnel and their 
families more choice over where they live and whom they live 
with. The pilot will allow MOD to test this new approach and 
understand how it affects Service personnel and their families. 
This feedback will inform a decision on whether or not to 
implement FAM across the UK in the future.

When will the pilot start?
The pilot was due to start in December 2018 but will now 
take place in 2019. This allows more time to develop the 
pilot and ensure it is the most effective way to test the Future 
Accommodation Model. The pilot is expected to take place 
at a small number of military bases. We expect Ministers to 
confirm locations and start dates next year.

In the meantime, Service personnel should continue to utilise 
current accommodation policy (JSP 464) until further notice.

Further information will be provided well in advance of a pilot 
start date and you can channel any questions through me at the 
RAF Families Federation: stan.brathwaite@raf-ff.org.uk 
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Many of you reading this will be currently occupying or have lived in Service 
Family Accommodation (SFA) at some point during your military career 
and may therefore be interested to learn that the DIO Future Defence 
Infrastructure Services (FDIS) Programme has been formed to procure the 
replacement contracts to manage the infrastructure our Armed Forces rely 
on to do their jobs effectively. This includes developing the replacement for 
the National Housing Prime contract for the SFA estate.

The Programme team is looking to learn lessons from the existing 
contracts and have consulted with a wide range of stakeholders, 
including leading providers of housing management and maintenance 
services together with national trade bodies representing the housing-

sector, to ensure the new contracts will meet service requirements. The 
Service Families Federations’ assistance, in representing service families, 
has proved invaluable in highlighting the importance of developing a 
customer-focussed approach to delivering the future service.

The new contracts will look to adopt housing sector best practice and 
will only be awarded to suppliers who can demonstrate how they will 
achieve the required levels of customer service expected by service 
personnel and their families.

One significant change in recent years has been the increased use of 
mobile technology to communicate with occupants. FDIS will seek to 
ensure our suppliers deliver innovative solutions to the way in which 
they communicate with you when, for example, making an appointment. 
This should hopefully make life easier for you in the future.

The FDIS team are planning to 
undertake further consultations 
as they develop the new contract 
specifications and will be seeking 
the views of the Service Families 
Federations before these are 
finalised. The competition for the 
new contracts will be initiated in 
early 2019.

DIO developing the new Service 
Families Accommodation contract

Rented flats for ex-Service personnel, their 
spouses/ partners, widows/ widowers, 

parents or children aged 60 or over. National 
Servicemen, former Reserve Force members 

and ex MOD civilian employees are welcomed, 
such as Royal Fleet Auxiliary (RFA). 

We have sheltered housing schemes in 
Portsmouth, Southsea, Fareham and Gosport.

Enquiries to: 02392 829319 
ian.wilson@cessaha.co.uk  

www.cessaha.co.uk

EX – SERVICES? 
LOOKING FOR RETIREMENT 

ACCOMMODATION?

CESSA Housing Association Ltd 

If you would like to advertise in the 
next edition of Envoy please email 

Chris Cappie,  
c.cappie@methodpublishing.co.uk 

for details. 

Queen Victoria School 
Dunblane, Scotland

POSITIVITY | PRIDE | NURTURE | INTEGRITY | EXCELLENCE 

TRUST | INDEPENDENCE | RESPONSIBILITY | RESPECT | EQUALITY

Aiming to provide a unique, thriving boarding and educational community in which all 
pupils and sta� work to support and respect one another in realising their full potential

In 45 acres of countryside, our co-educational boarding school is for the children of 
UK Armed Forces personnel who are Scottish, or who have served in Scotland or who 
have been members of a Scottish regiment. �e main entry point is Primary 7, which is 
the broad equivalent of Year 6 in England. Places are fully funded by the MOD, with 
a parental charge for some aspects of boarding life.

Families are welcome to find out more by contacting 
Admissions on +44 (0) 131 310 2927 to arrange a visit.

www.qvs.school

Creative Media Design ADR007786
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Get yours today at poppyshop.org.uk

HIS STORY  
MADE HISTORY. 

YOU CAN MAKE  
SURE IT WILL NEVER  
BE FORGOTTEN.

After 100 years, stories fade. But they don’t have to.  
We all have a lot to thank the First World War  
generation for and with our Thank You Leather Lapel  
Pin, their memories can last forever. 

Registered charity number 219279

RBL_POPPY_SHOP_Pathfinders_M_297x210mm.indd   1 19/10/2018   11:45
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www.theiet.org/armed-forces  

Be recognised
for your professionalism and expertise
The Institution of Engineering and Technology  
(IET) recognises that the Armed Forces train their 
personnel to achieve high standards at all times.

Professional registration
Professional registration provides formal recognition of your  
military skills and experience and shows that you have  
demonstrated continual professional competence to a high,  
internationally recognised standard throughout your career.

The IET is licenced by the Engineering Council to award:

Chartered Engineer (CEng)
Incorporated Engineer (IEng)
Engineering Technician (EngTech)
ICT Technician (ICTTech)

Special Registration Agreements (SRAs)
SRAs benchmark certain career pathways* against the 
requirements for professional registration, creating a  
streamlined application process.

*Visit www.theiet.org/armed-forces to see if you meet the SRA criteria.

The Institution of Engineering and Technology is registered as a Charity in England & Wales (no 211014) and Scotland(no SC038698),Michael Faraday House, Six Hills Way, Stevenage, SG1 2AY, United Kingdom.

WITH YOU NOW 
AND FOR THE
REST OF
YOUR CAREER

PROFESSIONAL REGISTRATION

If you’re interested in becoming a member of 
the IET and to start the process to becoming 
professionally registered, you can contact us 
in one of three ways:

 Text IETMOD and your full name to 
62277** and we’ll call you back

Call +44(0)1438 767648 

Email join@theiet.org

**Free text line, no charges apply.

P2422 AF_FULL PAGE.indd   1 10/08/2017   16:44
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YOU’RE 
TRAINED 
FOR COMBAT.
NOBODY’S 
TRAINED TO 
BE IN DEBT. 

Forcesline is a free, independent helpline, that’s outside 
of the chain of command for the Armed Forces and their 
families. So we’ll help you get back on track.

0800 731 4880
Open weekdays, 9am to 5.30pm 

Or get in touch online at ssafa.org.uk/forcesline

Getting out of debt can be tough – especially 
doing it alone. 

Registered as a charity in England and Wales Number 210760 in Scotland Number SCO38056 and in Republic of Ireland Number 20006082. Established 1885. S184.0417
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As one of the original successful bids to the LIBOR fund in 2013, the programme has been in high demand from spouses and dependants of 
serving Armed Forces personnel, Veterans and Reservists to help them realise their ambition to start up and develop a business. Now in its fifth 
year, and sponsored by HSBC the training course and mentoring programme continues to grow in popularity and has already been attended by 
640 delegates at MOD bases in the UK and overseas.

Supporting the Unsung Hero (SUH) 
Project Manager, Sarah Walker says:
“We have come a long way since our first cohort 
in 2013 run from here at the University of 
Wolverhampton. To date we have delivered 42 
courses throughout the UK at MOD bases from 
Scotland to Portsmouth and overseas in British 
Forces Germany, Belgium, Gibraltar and Cyprus. 
It is overwhelming to see that we have been able 
to positively influence more than 640 Armed 
Forces families who have gone on to start their 
business journey, with many now entering their 
third and fourth year of trading,”

“the community network is very 
supportive and has made a really 
positive impact on the lives of 
many of our members”

Over the years SUH has been fine-tuned to 
become the leading, FREE business training 
programme designed specifically to meet the 
needs of Armed Forces families and has become 
widely acknowledged and appreciated for 
its delivery of first class coaching, setting the 
benchmark for business training provision for 
the service community. ‘Supporting the Unsung 
Hero’s’ endeavours in terms of championing 
entrepreneurship in the military community has 
created opportunities for wider engagement with 
the MOD and contributed to several research 
consultations relating to spousal education 
and employment. It has also enabled a new 
community of military entrepreneurs to network, 
support each other and in some cases this has led 
to new business collaboration and skill-sharing.

To celebrate and mark this anniversary the team 
has announced they will be honoring five current 
delegates who have embraced all the programme 

‘Supporting the UNSUNG HERO’
Celebrates Fifth Anniversary

This award winning business start-up programme from the University of 

Wolverhampton has reached its five-year milestone, helping members of the 

Armed Forces community turn bright ideas into successful businesses.
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WHO CAN APPLY
The programme is open to a spouse or dependant 
(over the age of 16) of a Service person, Veteran 
or Reservist. We now also accept applications from 
Armed Forces Veterans.

DURATION
Each Cohort will run for 10 months including four 
days of class based training with an experienced 
team of business advisers and dedicated one to one 
mentoring delivered either in person or virtually. 
There are a range of start dates for each cohort to 
fit your requirements.

COSTS
There is no cost to participate in the programme 
as funding has been provided by the Armed Forces 
Covenant (LIBOR) Fund and the HSBC Bank (travel, 
accommodation and expenses incurred are not 
included).

ANY BUSINESS CAN BE SET UP
The type of business set up is entirely up to the 
individual and could range from professional 
business consultancy, crafts and handmade gifts, 
bespoke art, catering services or personal fitness 
instructors. Participants may have a couple of 
business ideas and wish to use the course to 
explore each option or may not have a specific 
business in mind but wish to understand the basic 
principles of business start-up and gain inspiration 
from others.

CURRENT BUSINESS OWNERS 
CAN APPLY
You may still participate in the programme if already 
running a business in its infancy or need to develop 
understanding of basic business management.

MENTORS
We are a team of friendly business experts from the 
University of Wolverhampton’s Business Solutions 
Centre. Participants are assigned an individual 
mentor for the duration of the programme. Once 
enrolled delegates will also be able to access a closed 
Facebook page, which has proven to be a great 
source of peer-to-peer support.

FLEXIBLE TRAINING AND 
MENTORING SESSIONS
The dates of the four-day courses and group 
mentoring sessions are fixed. Individual mentoring 
sessions are flexible and can be delivered via Skype, 
phone or face to face.

WHAT DELEGATES WILL 
ACHIEVE AT THE END OF THE 
PROGRAMME
Participants will have all the tools and information 
required to kick-start their business and will become 
members of a unique group of like-minded people 
from the military community.

For more information contact their friendly team:

Telephone: 01902 321 272

Email: suh@wlv.ac.uk

wlv.ac.uk/supportingtheunsunghero

has to offer, shown exceptional determination to achieve their personal 
and business goals or have been a source of continual support and 
inspiration to their peers.

Sarah Walker adds, “SUH is so much more than just a training 
programme, there are many inspirational stories and fantastic achievements 
worthy of celebration, the community network is very supportive and has 
made a really positive impact on the lives of many of our members.”

First to become an ‘SUH Inspirational Award Winner’ is Clare Arnott 
from To Sew Arnott To Sew. Clare started her craft business in 2014 
and has since grown her idea into a successful enterprise whilst juggling 
service and family life. Clare was nominated by her peers for showing 
true community sprit offering support and guidance to those in need and 
for her exceptional support as a programme ambassador.

“We have seen Claire change her attitude in business, from trading 
as just a hobby barely covering costs to becoming a profitable 
business. Clare has learnt hard lessons with pricing but now goes from 
strength to strength, with fantastic products and service. Claire always 
supports fellow delegates and feeds back on her own journey, she is 
a fantastic ambassador for SUH and thoroughly deserves this award.” 
says Sarah Walker

As part of the planned celebrations the team will also be delivering a 
special ‘scale-up’ course to provide delegates who have reached their 
three-year trading point with the tools, knowledge and mindset to take 
their business into the next phase of growth.

The University of Wolverhampton’s Business Solutions Centre in 
partnership with the Black Country Chamber of Commerce delivers 
‘Supporting the Unsung Hero’.
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Update from the 
InDependent Spouse

A  lot has happened since I was last featured in Envoy! I’ve started a 
new InDependent Spouse YouTube channel which gives a behind-the-
scenes look at my own attempts to balance business life with being a 
military spouse. From being the new girl at networking, to how I am 
building my business through a posting, and even an accidental tour of 
my very ugly married quarter carpets - you can see it all!

I’m also starting to prepare for series two of the InDependent Spouse 
podcast – I have some really exciting interviews lined up that I can’t 
wait to share with you all!

Best of all, I’m starting to get some great feedback from the first series 
of the podcast. The other day I received a message from a stranger on 
Facebook…

Jess, I hope you don’t mind me messaging you. I have been 
married to my RAF husband for 13 years and spent this summer 

moving from one side of the country to the other for his posting. 
I’ve also been training for a half marathon and have been listening 
to your highly motivational podcasts. Today I launched my new 
business and I wanted to message you to say thank you for 
inspiring me to jump into this new chapter of my life and just 
‘give it a go’*

So if you’re living this crazy ‘magnolia wall life’ and running your own 
business, want to look behind the scenes of a military spouse business 
owner, or even if you’re training for a half-marathon then The 
InDependent Spouse is for you!

Jess x
* She ran the half marathon in 1:42:40

Find out more at theindependentspouse.co.uk or search for the 
InDependent Spouse on YouTube.

After eight years of running a 
successful Personal Training 
and Physiotherapy company in 
Oxfordshire, Suzy began her 
new e-commerce career with 
her current multi award winning 
business Mama + Belle® in early 
2014, shortly after her husband 

joined the RAF. Mama + Belle specialises in safe, stylish 
chewable teething jewellery including necklaces, bangles, 
bracelets and dummy clips.

Fast forwarding 4.5 years on Mama + Belle is now an award 
winning business sold in retailers all over the UK and Europe, 
including John Lewis.

Suzy realised that her success in business allowed her the 
privilege of being a full time stay at home mum, and was all 
too aware of the very many others mums who would love to 
do the same but their finances simply don’t allow them to.

That’s when Suzy decided to begin a new mission. A mission 
that was about empowering and educating mothers with the 
tools they need to start their own business, or level up their 
existing business to help them achieve the lifestyle they and 
their families desire and deserve.

In June 2018 Mothers of Enterprise was launched. Mothers 
of Enterprise was created to educate, inspire and encourage 
mothers all over the world through online courses, articles 
and our online community.

The desire to help 
mothers build 
their confidence, 
knowledge, expertise 
and develop their 
business for ultimate success, all whilst raising a family.

Only a few months in, and the Mothers of Enterprise Society 
(a free community run by Suzy and her team) is already a 
thriving information and inspirational hub for mothers in 
business, and those wanting to start. Mothers of Enterprise 
also made it to the finals for the Women in Business 
‘Start up of the Year’ award, and Suzy is a finalist for the 
Heropreneur’s ‘Military Partner of the Year’ award. If you’d 
like to get involved or know more about either of Suzy’s 
businesses, head over to either of Suzy’s websites or social 
media pages.

mamaandbelle.com or search for mamaandbelle on 
Facebook and Instagram.

mothersofenterprise.com or 
search for mothersofenterprise on 
Facebook and Instagram.

Suzy Oliver.
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Find out more or request a copy of our Will Guide at 
www.rbl.org.uk/freewills 

Contact the Legion’s legacy manager at 
freewills@britishlegion.org.uk or call 020 3207 2253 

Introducing The Royal British Legion’s FREE Will Writing service
Keeping an up-to-date Will is the only way to take care of your family if 
you’re no longer there. It is The Royal British Legion’s pleasure to help 
members of the Service community do this by offering you a FREE Will 
Writing service. 

You do not have to include the Legion in your Will to use this service but if 
you do decide to leave a legacy to the Legion you’ll be playing a crucial 
role in protecting those in need within the Armed Forces community. 

Even a small portion of your Estate could help us provide everything from 
home adaptations for an injured veteran like Mark Stonelake to specialist 
dementia care in one of our award-winning Legion Care Homes. Once you 
have provided for your loved ones, please consider helping us to be there 
for members of the Armed Forces family who need us. “It’s a huge 

comfort to know 
the Legion’s support 
will never stop.” 
Mark Stonelake, who lost his left leg 
following an Improvised Explosive 
Device (IED) explosion in Afghanistan.

PROTECT YOUR FAMILY’S 
FUTURE FOR FREE 

Choose from up to six independent family solicitors based in your area.

RBL_13153_Free_Wills_Ad_Envoy.indd   1 08/08/2017   16:27



28 | Financial

ENVOY | Winter 2018 | raf-ff.org.uk

Why did the Armed Forces introduce a new 
pension scheme in 2015?
In 2010 the government assessed that public sector schemes were 
becoming increasingly unaffordable as people were living longer 
resulting in pensions being in payment for longer than forecast. 
Lord Hutton’s Independent Public Service Pensions Commission 
was convened to make recommendations on reforms to all public 
service pensions schemes to ensure that they were affordable and 
sustainable, and also fair to scheme members and the taxpayer and 
these formed the basis for Armed Forces Pension Scheme 2015 
(AFPS 15). 

How is the AFPS 15 calculated?
AFPS 15 pension entitlement starts accumulating from your first day 
of paid service and provided you have completed at least 2 years 
qualifying service you will be eligible to receive a pension. AFPS 15 
pensions are calculated using a system called Career Average Revalued 
Earnings (CARE), rather than being based on your final salary as with 

previous schemes. Every year, the MOD adds an amount equal to 
1/47th of your annual pensionable earnings for that year into your 
‘pension pot’, this is known as the accrual rate. To ensure your 
‘pension pot’ retains its value it is increased each year by the Average 
Weekly Earnings Index, which for 2018 was 3%. This growth is 
known as indexation and is similar to money in a bank account earning 
interest each year. This process is repeated every year until you leave 
the Armed Forces with the total value of your ‘pension pot’ at that 
point representing what you would receive as an annual pension. The 
diagram below illustrates how AFPS 15 works.

When will I receive my pension? 
If you leave the Armed Forces having completed at least 2 years 
qualifying service, but before AFPS 15’s Normal Pension Age of 60, 
you will be entitled to a deferred pension which is paid at your State 
Pension Age in addition to your State Pension which is currently 
£8,545.50 p.a. After leaving service your deferred pension will 
increase annually in line with the Consumer Price Index (CPI) to 

Scheme 2015 Explained
Armed Forces Pension 

AFPS 15 – How does it work? 
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ensure that it retains its value up to the point it is claimed. Providing 
you are aged 55 or over you can apply to have your deferred pension 
paid before your State Pension Age, subject to an actuarial reduction, 
which means your pension payments will be reduced in value to 
reflect the fact that the pension will be paid over a longer period. 
For those who serve to the Normal Pension Age of 60, so long as 
they have at least 2 years qualifying service, they will be entitled to 
claim a full pension immediately. AFPS 15 will not automatically pay 
you a pension lump sum, however, you can create a tax-free lump 
sum by ‘surrendering’ a part of your annual pension. This is known 
as commutation. HM Revenue and Customs currently allow up to 
25% of your overall pension benefits to be taken as a lump sum. The 
commutation rate is fixed at 12 to 1; so for each £1 of your pension 
you give up, you will be ‘buying’ a lump sum of £12. Once in payment, 
your pension will increase annually in line with CPI.

What is an Early Departure Payment? 
In addition to a pension, you may also be entitled to an Early 
Departure payment (EDP) which is an additional benefit which is 
entirely separate to your pension. The purpose of the EDP is to retain 
Regular personnel in Service through to at least age 40; to compensate 
them for the fact that a full pensionable career to age 60 is not 
available to the majority and to assist Service Personnel transition to 
civilian life. You will need to serve as a Regular for 20 years or more 
and reach at least age 40 to be eligible for an EDP. This is known as the 
20/40 EDP point. The EDP is paid as a tax-free lump sum equivalent 
to 2.25 times your deferred pension, plus a monthly taxable income 
of 34% of the value of your annual deferred until State Pension Age. 
For each whole year served beyond the 20/40 EDP point, the value 
of the EDP will be increased by 0.85% of your deferred pension. You 

can also choose to ‘give up’ your full EDP lump sum to increase the 
monthly EDP income. The income stream is paid at a flat rate until age 
55 when it is uprated to take account of CPI growth since the date of 
exit and is then increased annually by CPI. The diagram below shows 
how the EDP works. 

What is a Resettlement Grant?
The Resettlement Grant is paid to Regular members of the Armed 
Forces who leave after 12 or more years’ service, but before they 
qualify for any other form of immediate pension or EDP benefits. It is 
not linked to your pension entitlement but it is intended to help you 
adjust to civilian life. 

What pension benefits do dependants get?
If a member of AFPS 15 dies, either in Service or after leaving the 
Armed Forces, benefits may be paid to a nominee, spouse, civil partner, 
eligible partner or eligible children. Benefits may consist of a tax-free 
lump sum (in some circumstances) and a taxable pension for life.

What about the pension I built up on AFPS 75 
or AFPS 05 prior to transferring to AFPS 15? 
The benefits you have already built up in previous pension schemes 
are known as ‘accrued rights’. These rights vary from scheme 
to scheme, but the value of pension benefits earned up to the 
introduction of AFPS 15 are protected. This includes, where 
applicable, the AFPS 75 Immediate Pension and lump sum, AFPS 05 
EDP and lump sum. These benefits will remain payable at the time 
they were expected to be paid, linked to your final pensionable pay/
rank at the point of leaving the Services, not the salary and rank at 
the time of transfer to AFPS 15. 
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Have I lost money by moving to AFPS 15?
AFPS 15 is still one of the very best pension schemes available; 
however, its overall value is lower than AFPS 75 and 05 because 
of its different structure and to ensure it remains affordable. 
Unlike virtually all other schemes it is non-contributory, so 
Service personnel pay no money towards their pensions. Other 
public-sector workers typically have to pay an amount between 
8.5% and 13% of their salary towards their pensions. The AFPS 
15 accrual rate (the proportion of pay that goes into a pension) is 
1/47th of annual salary, which is the best accrual rate across the 
public sector, and is higher than that for AFPS 75 and AFPS 05 
because of the Career Average rather than final salary structure 
of the scheme.

How do I find out how much my pension is 
worth?
The Armed Forces Pension Calculator is an excellent resource which 
enables you to forecast your potential pension income based on 
anticipated promotion dates, the date(s) you may be considering 
leaving the Service and it provides a range of indexation values to 
show how much a pension may grow over time. You can access the 
Armed Forces Pension Calculator via mod-abc.co.uk. Every year 
around your birthday you will also receive a Benefits Information 
Statement that will inform you of the value of your benefits on your 
birthday, but it is not a forecast of the total benefits you will receive 
if you serve to the end of your current engagement. A free pension 
forecast that provides these details is available annually from Veterans 
UK, the form can be accessed via the Veterans UK website at: 
veterans-uk.info/pensions/forecastrequests.html

Where can I find out more about AFPS 15 
and my accrued rights?
Armed Forces Pension Scheme 2015 webpage  
gov.uk/government/collections/armed-forces-pension-
scheme-2015

AFPS 15 Video defenceintranet.diif.r.mil.uk/News/
BySubject/ServicePersonnelmatters/Pages/
ArmedForcesPensionScheme2015newvideolaunched.aspx

DIN 2012DIN01-063 Pension rights accrued under AFPS 75 and AFPS 
05 defenceintranet.diif.r.mil.uk/libraries/corporate/DINS%20
Archive/2012/2012DIN01-063.p

DIN 2013DIN01-205 Pension rights accrued for officers in AFPS 75 
who commissioned from the ranks defenceintranet.diif.r.mil.uk/
libraries/corporate/DINSpersonnel/2013/2013DIN01-205.pdf

Armed Forces Pay Review Body 47th Report, 2018.

Relative to other public sector 
schemes and most in the private 
sector, it remains the case that 
AFPS15 is one of the very best 

pension schemes.
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BOURTON-ON-THE-WATER

Bourton Chase, Gloucestershire GL54 2HQ

Final 3 bedroom Cotswold homes

Speak to our Sales Advisors:

01451 888161
Open daily from 10am – 5pm

WITNEY

Windrush Place, Oxfordshire OX29 7NX

3 & 4 bedroom Cotswold homes

Speak to our Sales Advisors:

01993 768624
Open daily from 10am – 5pm

YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE OR OTHER DEBT SECURED ON IT. *Subject to Forces Help to Buy terms and 
conditions. Available on new build homes only up to £600,000, subject to the government’s Help to Buy terms and conditions and only available to customers where a primary mortgage is secured. This offer 
is not available in conjunction with any other promotion. Full details will be provided on request. †Armed Forces offer subject to terms and conditions, available on selected developments and selected plots 
only. No cash alternative. Please contact our Sales Advisors for more information & full terms and conditions. Details correct at time of distribution. Images shown for illustrative purposes only.

The Bloor difference
LIFE IS ALL IN THE DETAIL

THE TIME TO BUY IS NOW

If you have that inner voice, the one that says “Go on. Make that move. 
Move to a bigger and better family home in a great location” the time to act is now!

With Forces Help to Buy*, you can borrow up to 50% of your annual salary 
up to a maximum of £25,000 to use towards your deposit or other costs. 
You can even take advantage of the Help to Buy* scheme on top of this 

to secure a deposit amount as little as 5%!

Plus, we’ll gift you £500 for each £25,000 you spend on your new Bloor home.†

We think that all adds up to a brand new Bloor home 
for you and your family in a superb Cotswold location.

S E E  I T .  F E E L  I T .  E X P E R I E N C E  I T .
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Sadly, many marriages and civil partnerships 
end in dissolution and the pensions aspects 
of the split add to the emotional stress of 
the unhappy experience.

In this short article Mary Petley of the Forces Pension 
Society gives you the basic facts about Pension Sharing.
How will the property be split?
There is no one rule that fits all. If the couple can agree between themselves how to split their 
property, the court will not normally intervene. If they cannot, the courts will decide.

Is it just the pension that stands to be split?
No. The ‘matrimonial property’ needs to be split between the parties, and pension rights form 
only part of it. In Scotland the pension component of matrimonial property is limited to that 
earned or purchased during the marriage or civil partnership. That limit does not exist in the 
rest of the UK.

Is it just the man’s pension which may be shared?
The property of both parties goes in to the matrimonial property pot - the law is gender-blind 
when it comes to assessing assets. Be aware, splitting an AFPS 75 pension is not as straightforward 
as splitting other final salary pensions. Use a lawyer who is familiar with AFPS 75 rules!

Is the pension split always 50% of the member’s pension rights?
No. It depends entirely on the circumstances and it is possible to share the matrimonial 
property in such a way that no Pension Sharing Order (PSO) is made. In Scotland the share 
is expressed in a monetary value, in the rest of the UK it is expressed as a percentage of the 
member’s pension rights.

Would a 50:50 split result in both parties receiving identical sums?
Not necessarily. There are different factors that can influence this – both in favour of one party 
or the other, depending on your circumstances. That is why it is vital to take informed advice.

Can the PSO be revised later?
Not normally – PSOs should provide a clean break settlement.

Who pays the tax on the PSO?
The tax liability on the pension share belongs to the Pension Credit Member (PCM) (as the 
person who is awarded the pension share is called).

When can the PCM draw their pension?
PSOs awarded are payable at age 60 or 65 but can be claimed as early as age 55 at a 
reduced rate.

Is the person whose pension has been shared tied to the PCM?
No. Their rights are not inhibited. They can leave the scheme, transfer out or retire without 
reference to the PCM.

How do we find out the value of the pension rights?
Request a Cash Equivalent Value for divorce purposes from DBS, Glasgow by submitting 
a ‘Divorce Dissolution Form’ (available on the MOD website). The current charge for this 
is £180.

If you are a Member of the Forces Pension Society and have questions on a pension issue, 
please contact us at pensionenquiries@forpen.co.uk

If you are not a Member but want to learn more about us, 
visit forcespensionsociety.org

Mary Petley.
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RAF personnel can sign up to use free mindfulness app. Photo: RAF Benevolent Fund

All RAF personnel – regular and reserve – will be able to access 
free mindfulness training thanks to the RAF’s leading welfare 
charity, the RAF Benevolent Fund.

Personnel will be able to sign up to use Headspace, an online 
app, and be given full access to all its packages, with the aim of 
encouraging them to practise mindfulness for one 10-minute 
session each day.

The app takes users through a number of questions to establish the 
goals they are hoping to reach with meditation, such as better sleep or 
improved focus. It also includes sessions tailored for use at particular 
times of day like morning, or evening, or while running, commuting or 
even on holiday.

Air Commodore Paul Hughesdon, Director of Welfare and 
Policy at the RAF Benevolent Fund, said: “The pilot for this 
scheme was incredibly successful. Initially we hoped 250 people would 
sign up but within two weeks all these access codes had been given 
out, so we extended the numbers to add another 100 in.

“This clearly shows an appetite and a need for such a scheme within 
the Royal Air Force. As the RAF’s oldest friend and having stood side 
by side with the Service for almost 100 years, the Fund understands 
only too well the stresses and strains an RAF career can have on day-
to-day life for serving personnel.

“We hope Headspace will help servicemen and women find a few 
moments of quiet to focus on their mental wellbeing each day. I have 
used the app and it really does have an increasingly positive effect as 
you progress through the sessions. OK, so finding 10 minutes every 
day takes a bit of practice, but it is not that long and the meditations 
really do help to improve mental wellbeing.”

From the trial, nine out of 10 of those asked said Headspace had had 
a positive impact on their wellbeing and they would like to continue 
using it. A further 97% said they found Headspace easy or very easy 
overall, while 98% said they would recommend it to a colleague.

The scheme is accessible for all RAF personnel from 29 November 
2018; to register your interest simply email headspace@rafbf.org.uk

Mindfulness pilot to be 
extended for all RAF personnel
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Areas where befriender volunteers 
are available*:
Wales, Midlands and South West: Conwy, 
Shropshire (Wem and Oswestry), Goucestershire 
(Cheltenham and Moreton-in-Marsh).

Scotland and NI: Dumfriesshire, Falkirk, 
Galashiels, Inverness, Kirkaldy, South Lanarkshire.

South East and East: Brackley, Bury St 
Edmunds, Carterton, Coningsby, Great Yarmouth, 
Kings Lynn, Leicester, Leighton Buzzard, London 
(North), Louth, Navenby, Norwich, Rutland, 
Scampton, Steyning, Stowmarket, Woodhall Spa.

North: Alnwick, Cumbria, Darlington, 
Derbyshire, Durham, Fylde Coast, Harrogate, 
Lancaster, Liverpool, Pontefract, Preston, 
Manchester, Warrington/St Helens.

*Please register your interest if you live in an area 
where a volunteer isn’t yet operating.

Places on the scheme are subject to availability. Call 
during the week on 0800 018 2361, email welfare@
rafa.org.uk or visit rafa.org.uk/befriending

RAF Charity

our volunteers 
who take time out of 
their days love doing 
it, and befriendees 
benefit hugely from 

the visits

Seeks to Tackle 
Loneliness

The befriending service has teams 
of dedicated and specially-trained 
befrienders, who work across the UK to 
support people in need of a friendly face.

The befrienders pay regular visits to their 
befriendees, giving them someone to talk 
to and look forward to seeing. Time is 
often spent reminiscing about life in the 
RAF and conquering loneliness.

Volunteers are able to provide support 
to befriendees in re-establishing old 
connections or forming new ones with 
people in their local area, helping to 
establish a wider group of friends.

In 2017 alone, the Association responded 
to hundreds of appeals for befriending 
support, and the charity’s Director of 
Welfare and Policy, Rory O’Connor, hopes 
more people will benefit from the scheme.

He said: “We know, from Office for 
National Statistics data, that five per cent 
of adults in England last year reported 

feeling lonely ‘often’ or ‘always’. Single 
or widowed people are at particular risk 
of experiencing loneliness more often, 
and we know that elderly people with 
reduced mobility can be also be hit hard.

“Feelings of loneliness and isolation can be a 
serious issue for people who served in the 
RAF because, when they retire, they can 
suddenly lose the camaraderie of being part 
of a close-knit community of colleagues.

“Our experience shows that our 
befriending scheme benefits everyone 
involved – our volunteers who take 
time out of their days love doing it, and 
befriendees benefit hugely from the visits. 
It’s an extremely positive and far reaching 
scheme which we hope will help people 
to live a healthier and happier life.”

If you are serving in the RAF, have served, 
are a partner or know somebody who is 
feeling a little lonely, get in touch with the 
RAF Association and find out how they 
can help you.

The Royal Air Forces Association is encouraging members 
of the RAF family to get in touch if they are feeling 
isolated or lonely and their life could be brightened by 
visits from a volunteer befriender.
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Reading Force: turning the 
pages together and sharing 
family time at home or away
When Mum or Dad is away from home on tours of duty or training, children 
and parents can miss the simple things of home life. Like reading children’s 
stories together, or children telling Mum or Dad about the book they’re 
reading. That’s where the charity Reading Force comes in. Reading Force is a fun 
family activity that helps bring your family closer by sharing books, whether 
you’re at home or apart. 

“Next time Daddy deploys we are going to choose a book and 
repeat this process, doing Reading Force gave us something to talk 

about and focus on, as well as helping to count down the days.” 

Your family can have a free special scrapbook and book to start your shared 
reading journey. You and your loved ones can read the book together (or another 
book of your choice) and fill the scrapbook with your thoughts on the book. If 
away from home, Forces Mums and Dads can read with their children over Skype 
or Facetime. Even if contact is not possible, Mums and Dads can take a copy of 
the book their children are reading with them. It’s comforting to know loved ones 
are reading the same story and can talk about it when reunited. 

“Having a book like this is a great idea for all those that struggle 
with a deployment and it is also a great way to keep the dad/mum 

involved in the family no matter where they are.”

Anything can go in your scrapbook – photographs, thoughts about the book, 
drawings, and letters. When you’ve completed a scrapbook you are invited to 
enter the Reading Force Scrapbook Competition (in April and October every 
year) and receive a special certificate and book for taking part, and a chance to 
win a prize. All scrapbooks are returned to families by registered post to keep.

Forces families who have taken part in Reading Force say it’s a fun activity and 
helped them with continuity during separations and feel closer:

“With my daughter’s dad being away on exercise, doing Reading 
Force has filled a void and given us something to do and tell him 

about when he is able to call us via WhatsApp.”

Reading Force is free for serving, ex-serving and reservist 
families in all circumstances, whether at home together or 
separated. Pick up your scrapbook from your local HIVE 
Information Centre or school, or request one at www.
readingforce.org.uk. Scrapbooks come with a free book 
voucher postcard, simply fill in and send off to receive 
your free book. 

“We never realized reading together could 
be this enjoyable. Thank you so much for this 

memorable experience.”

Follow Reading Force on Twitter and Facebook for news and 
book giveaways. 
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The tradition of sending Christmas boxes to our troops originated 
in 1914 when Princess Mary, the daughter of King George V, came 
up with the idea to provide everyone wearing the King’s uniform 
and serving overseas on Christmas Day with a ‘gift from the 
nation’. 

The tradition was revived in 2004 and because it was so well 
received by the recipients, the charity uk4u Thanks! was formed 
in 2005. It is run by four unpaid Trustees who all have close links 
to our military forces. Their first Patron was His Grace the Duke 
of Westminster until his untimely death. The Trustees approached 
and were delighted when James Gray MP for North Wiltshire 
accepted the ‘challenge’ of being their next Patron. uk4u Thanks! 
was launched to help improve the morale of the UK Armed 
Forces through charitable means, by promoting the well-being 
and esprit de corps of all those unaccompanied Servicemen and 
Servicewomen overseas on military service on 25th December. 
We send the Christmas Boxes around the world wherever our UK 
Armed Forces are located including RN vessels at sea. Our name 
was changed last year to Operation Christmas Box to describe 
better what we do. 

The original box, made of brass, contained gifts such as cigarettes, 
tobacco, bullet pencils and a picture of Princess Mary. The contents 
of the modern boxes are very different from the originals and now 
include a variety of items that are gender free, good fun, that will 
not cause offence on grounds of religion or race and that will not 
perish whilst en-route. The items are refreshed each year to maintain 
interest and to reflect comments received from recipients. When 
the items are selected each year, the job of sourcing them and then 
packing the boxes is in the careful hands of Vestey Foods UK Ltd 
(Special Contracts Division), without whom our work would be 
considerably more difficult. 

“Christmas is a difficult time and whilst 
we hear lots of messages of support, 

this box is a tangible token of the 
nation’s thanks and appreciation.”

The Christmas Boxes are endorsed by the Ministry of Defence (MOD), 
with whom the Operation Christmas Box Trustees work closely with. 
The MOD provide the numbers required each year with their locations 
and helps to ensure that the gifts are received in theatre well before 
the Christmas rush. In that way, the delivery of the boxes does not 
have a negative effect on the military supply chain. Although the charity 
receives assistance from the MOD, there is no funding support. So we 
rely entirely on funding for the boxes to come from companies and 
individuals. The Trustees are hugely grateful to our sponsors, some of 
whom have supported the charity, and in turn the Armed Forces, for 
a number of years. These companies, organisations and individuals are 

crucial to the success of the Christmas boxes through their financial 
donations. Thanks to the hard work of our new Patron, the charity now 
has a number of new sponsors this year that includes Kilfrost, MBDA 
and Airbus and the Royal British Legion is working with the Trustees 
to provide one of the items in this year’s box. The Trustees are always 
on the lookout for more: perhaps you would consider doing some 
fundraising on our behalf so that we can continue to support our Armed 
Forces in the future. 

One individual from Pensford in Somerset, Mrs Brenda Stone whose 
family also has close military connections with all three Services, 
chose Operation Christmas Box this year as the charity she is 
supporting and has already raised £812.70 with more to come 
before the end of the year.

At the height of the Iraq and Afghanistan war fighting, the charity 
produced and sent 24,500 Christmas Boxes. Nearly 9,000 have been 
produced this year and they are already on their way to their final 
destinations. What makes it all worthwhile for the Trustees is the 
receipt of many letters, emails and Facebook posts thanking them for 
the unexpected Christmas gift.

Quotes from personnel:
“Christmas is a difficult time and whilst we hear lots of 
messages of support, this box is a tangible token of the 

nation’s thanks and appreciation. I thought the gifts were 
really well thought through, sensible and practical. The 
ammo box effect was also brilliant. Thank you so very 

much - these were so much appreciated”

“The logistical and administrative arrangements were 
impressive and required an enormous effort to deliver so 

successfully. I know of no one who missed out and have only 
received comments and appreciation for the boxes.”

Operation Christmas Box website - operationchristmasbox.org

Operation 
Christmas Box
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Every year in each Christmas Box, the Operation Christmas Box Trsustees produce a unique Christmas card. We are asking you to 
help us design next year’s (2019) Operation Christmas Box Christmas card.

We will provide a 2019 Christmas Box with your card inside as a prize in each category. The categories are:

• Up to 5 years old
• 6-11 years old
• 12-16 years old 
• 17 years old and over

Pictured here is a previous Christmas card as an example. 
The card design is completely yours to decide but you must 
remember that it is for our unaccompanied UK Armed Forces 
overseas who are away from their families and friends on 
25th December.

The closing date for entries is 31 March 2019 and the prizes will 
be sent early in 2020.

Please send your entries to: Operation Christmas Box, The 
Teasel Barn, Belluton, Pensford, North East Somerset BS39 4JJ 
or charles.wookey@operationchristmasbox.org

Operation Christmas Box Needs Your Help! 

2019 Christmas Card Competition

RAF HIVE
You ask, we answer

Bespoke Deployment Support packs
Local Deployment Support events
Family Welfare Grant Scheme

Bespoke Deployment Support packs

Bespoke Arrivals packs
Information sheets:
- Local community
- Accommodation
- Education
- Health
- Employment
- Location overview

RAF HIVE O�  cial Facebook and Twitter
RAF Station websites
Station O�  cial social media accounts

SSAFA
RAFA
RAF Benevolent Fund
Relate (RAF BF)
RAF Families Federation
Royal British Legion
Citizens Advice
Solicitors Clinics

Deployment Relocation

Digital
Platforms

Welfare 
Referrals

RAF Station websites
Station O�  cial social media accountsStation O�  cial social media accounts

Solicitors Clinics

 Facebook @RAFHIVE  Twitter @RAFHIVE
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Register for OA services or book your career consultation at: 

www.off icersassociat ion.org.uk/register

Navigating your  
next career path?
The OA offers independent, expert 

Executive  
jobs board 

How we help officers

Networking events 
& access to network 

contact list

Tel.  0117 906 3580  York – Bristol – London 

We work closely with the Career Transition Partnership (CTP) to 

leaving the military.

practical advice on all aspects of employment.

Confidential  
1-to-1 career 
consultations

Workshops and 
webinars
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www.habsmonmouth.org/forces

PAY ONLY 10% OF THE FEES, AROUND £950 PER TERM*
*This applies to Service Families who are eligible for the Continuity of Education Allowance, entering the School 
2018/19.  Additional means-tested support, subject to availability, may be offered to families who lose the CEA.

Haberdashers’ Monmouth Schools

Charity No. 
525616

An inspirational educational journey 
for girls and boys aged 7 - 18. 
The perfect balance of single-sex
and co-education combined with 
inter-school collaboration 
throughout our unique family of 
schools. 

Developing rounded, grounded and 
unbounded young men and women. 
Equipped to  excel in their chosen 
paths, who aspire to make a positive 
difference to society.
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OR EMAIL ADMISSIONS@ROYALHOSPITALSCHOOL.ORG 

The Royal Hospital School is a leading  
co-educational independent school for 11 to 18 year olds, 

located in 200 acres of Suffolk countryside. It has a 
thriving Combined Cadet Force, 65% of pupils board full 
time and more than 200 pupils have a connection to the 

armed services.

Fees are discounted for services families eligible for CEA 
and all RN and RM personnel, both retired and serving, 

can apply for means-tested assistance with fees.

FOR MORE INFORMATION CALL

01473 326136

NAVIGATING SUCCESS

CUTTING YOUR 
OWN PATH
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GORDON’S SCHOOL
A UNIQUE EDUCATION

TOP 1% FOR ACADEMIC ACHIEVEMENT

www.gordons.school
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ST GEORGE’S SCHOOL 
HARPENDEN 

A non-denominational Christian day and boarding school 
 

11-18 coeducational boarding at one of the 
UK's top performing non-selective schools 

for £4070 per term 
 
 

Only 30 minutes from St Pancras International 
Less than an hour by road from Heathrow, Stansted and Luton 

Herts AL5 4TD   |   boarding@stgeorges.herts.sch.uk   |   01582 716284 
  

www.stgeorges.herts.sch.uk  

Today’s Adventurers…

Packwood Haugh School, 
Shrewsbury.

Tomorrow’s Leaders… 

Co-ed 7-18 Day and Boarding

“We were impressed by 
the pupils; ambitious, 

enthusiastic  and 
focused. Ellesmere 

opens a lot of doors” - 
TATLER 2017

To find out more call or visit:

Ellesmere College, Ellesmere, 
Shropshire, SY12 9AB

01691 626 510
www.ellesmere.com

@ellesmerecoll /EllesmereColl ellesmere_college

|  Excellent GCSE, A-Level, BTEC and 
International Baccalaureate Results 

|  Superb Pastoral Care
|  Excellent Sporting Traditions with 

7 World Class Sports Academies 
|  Award-Winning Arts Provision 

and Co-Curricular Education  
|  Innovative Careers  

Partnership Programme

BURSARIES AVAILABLE FOR 
QUALIFYING HM FORCES PERSONNEL
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Up to 15% Forces Discount

Your child at our heart

Contact the Registrar on 
01722 555300

admissions@salisburycathedralschool.com

www.salisburycathedralschool.com

CO-EDUCATIONAL PREPARATORY SCHOOL FOR CHILDREN AGED 3-13

1450 pupils aged 7-18 
with over 500 boarders

01527 579679
admissions@bromsgrove-school.co.uk

bromsgrove-school.co.uk

REG I

Founded 1553

generous 

forces’ bursaries 

available

Individual Visits Welcome

Boarding for ages 7 - 18  

Outstanding Education 

Good Schools Guide 2017 
says: 

“
is an asset – it is in a good 

Discover Us

To book your place, visit ses.lincs.sch.uk/visitus or call us on 01780 750311

Entrance
Examinations

 
 

Registration Deadline:
23 November 2018
Examination on:
12 January 2019

Stamford School
Discovery Morning

 

(Boys 11 - 18)
 

19 March 2019 

Stamford High School
Discovery Morning 

 
 

(Girls 11 - 18)  
20 March 2019 

Stamford Junior School
Discovery Morning

 

(Boys & Girls 3 - 11)
 

5 March 2019

2018-19
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Day, boarding and 
flexi-boarding.

School buses serving:
Herefordshire, Shropshire,
Worcestershire & Powys

Email: admissions@luctonschool.org
01568 782000 • www.luctonschool.org

LuctonSchool
EDUCATION
. . . at its best!

HELP FORFORCESFAMILIES
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ADCOTE SCHOOL  
FOR GIRLS

Adcote School for Girls, Little Ness, 
Shrewsbury, Shropshire, SY4 2JY 

Tel: 01939 260 202 
Email: admissions@adcoteschool.co.uk 

Web: www.adcoteschool.org.uk 
 @AdcoteSchool    /adcoteschool

Learning to thrive in the 21st Century
Unique CLEAR learning programme

n Small • Warm • Nurturing o

20% discount to Armed Forces

The Royal School
Wolverhampton

Penn Road, Wolverhampton, West Midlands WV3 OEG
Tel: 01 902 341230    admissions@theroyal.school   www.theroyalschool.co.uk

FREE SCHOOL
Co-educational Boarding and Day School

Independent Education without fees 
Affordable Boarding

�
�
�

Royal 125 x 85_Layout 1  23/01/2018  14:20  Page 1

To book a personal visit or  
for further details, please  
contact the Registrar:

Tel: 01283 559222  
Email: registrar@repton.org.uk

www.repton.org.uk

See success in action

6721 Repton Prep Packwood Advert ART.indd   1 15/06/2017   10:00
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Co-educational, day & boarding school for 3-18 years in South East England

Boarding from 7 to 18 years

Warm and supportive family ethos

Strong academic results at 11+, GCSE and A Level

Modern en-suite boarding accommodation

Fast train only 75 minutes from London

Christian Foundation

 

HM Forces personnel in receipt of
CEA pay only 10% of the boarding fee

T:  01843 572931   

E:  admissions@slcuk.com
College Road, Ramsgate, Kent CT11 7AE

www.slcuk.com

COURAGE • INTEGRITY • RESPECT • COMMITMENT • LOYALTY • SELF-DISCIPLINE

The Duke of York’s 
Royal Military School
DOVER • KENT

To reserve your place:

T: +44 (0) 1304 245073 •  E: admin.office@doyrms.com  
www.doyrms.com

Our co-educa�onal state boarding school for students aged 11 to 18 is located on a beau�ful 
150-acre site and welcomes applica�ons from military and non-military families.

Open Morning 
Saturday 9th March 2019  

09:00 - 12:30
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Taunton School is a co-educational, non-
selective independent school set in a 56 acre 
campus in Somerset, for pupils aged 0 - 18 
years, with boarding available from age 7.

Forces families pay from £433 per term (Years 
3-4) up to £825 per term for full boarding in the 
senior school, plus CEA. Our outstanding facilities 
and huge range of co-curricular activities on 
offer result in an enriched experience for our 
students and prepares them for life.

Call us to find out more on 01823 703703  
or visit www.tauntonschool.co.uk

Contact Declan Rogers (Registrar) to arrange a personal 
visit to suit you registrar@tauntonschool.co.uk

Follow us on Social Media

@tauntonschool

www.tauntonschool.co.uk

Saturday 2nd February 09:30 - 12:30
Monday 6th May 09:30 - 12:30

CHALLENGE   •   NURTURE   •   INSPIRE

Rothesay Rd  |  Talbot Woods  |  Bournemouth  |  Dorset
www.talbotheath.org   |  Search @TalbotHeathSch  |  01202 761881

Day and boarding  |  Private buses to London airports, across Dorset and the New Forest. 

Talbot Heath 
Independent School for Girls aged 3-18

BOARDING
BY THE SEA
BOURNEMOUTH

Voted in the top 5 boarding
schools for girls in the UK 
Study International, Oct 2015

• £4619 per term tuition fees 
• £3563 per term Full Boarding 
• £3180 per term Weekly Boarding 
• £50 per night, £120 for a 

3 day Flexi Board package

WE WELCOME FORCES’ 
CHILDREN & OFFER DISCOUNT

• National finalists in sixteen sports. 
• UK No.1 Tennis School for Girls,

No.4 in the World.
• Superb achievements in Music, Drama 

and STEM subjects.
• State of the art interdisciplinary 

learning centre ready for April 2019

The pastoral care & �andard of education are out�anding, our
daughter achieves academically, enjoys a fun school life during

the week and happy family life at the weekends, we feel we have
found the perfect balance” Y7 parent, London.

Call Kerry Wills to talk about a free taster
night for your daughter.

OPEN DAY FRI 6th OCTOBER
Senior, 4pm - 7.30pm. Please call to register 
your place on the tours.

Rothesay Rd | Talbot Woods | Bournemouth | Dorset | www.talbotheath.org | Search @TalbotHeathSch | 01202 761881

Day and boarding | Private buses to London airports, across Dorset and the New Forest.
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WalkingHomeForChristmas.com

Register now at:

WALK TO HELP  
OUR WOUNDED  
VETERANS
Be a Force for Good and offer hope to  
veterans and their families this Christmas. 

Meet Naomi… 
 A severe spinal injury ended her 
career in the Royal Air Force

 She felt she had lost her sense  
of belonging 

  Supported back into work and 
represented Team UK at this  
year’s Invictus Games

 Four years ago, I couldn’t  
even leave my house and now I’ve 
represented Team UK at this year’s 
Invictus Games. That helps me to 
keep �ghting and not give up. 

1. Sign up
 Register at WalkingHomeForChristmas.com  

for your free Santa hat and fundraising pack.

2. Raise money 
 Call on friends, family or colleagues to donate, join you, or do a walk of their own.

3. Get walking
 Walk home, walk anywhere, just walk... anytime between 13–23 December  

or earlier if you prefer. The challenge is yours. 

Walking With The Wounded is registered as a charity in England and Wales (1153497) and Scotland (SC047760)  
Help for Heroes is a charity registered in England and Wales (1120920) and Scotland (SC044984).  

2018_0073 WHFC ENVOY A4 Version AW.indd   1 05/11/2018   10:01:03



Queen Victoria School 
Dunblane, Scotland

POSITIVITY | PRIDE | NURTURE | INTEGRITY | EXCELLENCE 

TRUST | INDEPENDENCE | RESPONSIBILITY | RESPECT | EQUALITY

Aiming to provide a unique, thriving boarding and educational community in which all 
pupils and sta� work to support and respect one another in realising their full potential

In 45 acres of countryside, our co-educational boarding school is for the children of 
UK Armed Forces personnel who are Scottish, or who have served in Scotland or who 
have been members of a Scottish regiment. �e main entry point is Primary 7, which is 
the broad equivalent of Year 6 in England. Places are fully funded by the MOD, with 
a parental charge for some aspects of boarding life.

Families are welcome to find out more by contacting 
Admissions on +44 (0) 131 310 2927 to arrange a visit.

www.qvs.school

Creative Media Design ADR007786


